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Purpose of Report

This report summarises the work carried out during the first 6 months of 2020/21 by the Counter
Fraud Services Team in order to counter fraudulent threats to the Council’s budget and reputation. On
the 30/11/2020 this report was recommended for note at the Audit and Governance Committee to
give assurance that Plymouth City Council continues to support robust counter fraud measures in
order to protect the public purse.

Recommendations and Reasons
The Cabinet is recommended to note the Counter Fraud Services Half Yearly Report.

Alternative options considered and rejected

Effective counter fraud processes are an essential element of internal control and as such are an
important element of good corporate governance. For this reason alternative options are not
applicable.

Relevance to the Corporate Plan and/or the Plymouth Plan

Maintaining sound systems of internal control and protecting the public purse ensures that those who
legitimately need the support and services of the Council get them and this therefore supports the
achievement of corporate and service objectives.

Implications for the Medium Term Financial Plan and Resource Implications:
None arising specifically from this report.

Carbon Footprint (Environmental) Implications:
Efficient and correct use of Council resources can only positively affect its Carbon Footprint, however
no direct impact can be proven from this report.
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Other Implications: e.g. Health and Safety, Risk Management, Child Poverty:

* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote
equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected
characteristics under the Equalities Act and those who do not.

The Counter Fraud Services Team specifically support the council’s overall governance arrangements
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A Counter Fraud Services Half Yearly Report
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